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River Valley Child Development Services 
 
 

REOPENING POLICY (COVID-19) 
 

Effective: July 6, 2020 Until TBD 

 
 
River Valley Child Development Services, hereinafter referred to as RVCDS, strives to 
promote a safe and healthy environment to it employees, as we take precautionary steps 
to reopen our facilities regarding the COVID-19 pandemic. This policy will serve to 
enlighten employees on the aspects of health education (such as recognizing symptoms 
among coworkers, clients, and the public) and cleaning and disinfecting the facilities, work 
equipment, and employee workstations. 
 
It is expected that employees become familiar with the educational materials that RVCDS 
will provide via the agency website, in order to develop personal strategies in preventing 
the spread of COVID-19 among coworkers, clients, and the public. The educational 
materials will become available to employees, prior to the reopening of our facilities. A 
questionnaire will be completed by each employee at the end of each training course, 
which will serve as confirmation that an employee has reviewed the information. 
Employees will not be permitted into the facilities until they have reviewed all educational 
materials relating to COVID-19. HR Coordinator will keep a running log of which 
employees have completed the educational materials and inform each Program Director 
of the progress. 
 
To mitigate the spread of COVID-19, RVCDS will utilize the CDC and EPA 
recommendations for cleaning and disinfecting high-traffic areas, such as: lobbies/waiting 
areas; restrooms; door knobs; handrails; elevator buttons; light switches; shared work 
equipment (i.e. copiers); shared workstations; as well as individual workstations. RVCDS  
will also provide cleaning and disinfecting supplies, such as: disinfecting wipes and sprays; 
hand soaps for restrooms; hand sanitizers containing at least 60 percent alcohol; tissues 
and paper towels; as well as gloves; shields for employees who are exposed to the public 
on a normal basis; and face masks, when applicable. Each worksite will need to assign 
employees who will be responsible for cleaning tasks. It is recommended to do this on a 
rotating schedule, as this will help to level the responsibility among coworkers. RVCDS 
expects its employee to adhere to the mandates of the West Virginia Executive Order No. 
50-20, in relation to the wearing of face masks in confined, indoor spaces. This includes 
RVCDS facilities.  
 
Employees are encouraged to take precautions during times of travel, up to and including 
local events (such as family gatherings, attending church or other mass gatherings, family 
visiting from potential COVID hot spots, etc.), vacations, and business travel.  
 
 
 
 


