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River Valley Child Development Services 

Dress Code Policy 

Effective: September 1, 2013 

River Valley Child Development Services, hereinafter referred to as RVCDS, expects its 
employees to dress appropriately for the type of work they do. Attire must be clean and neat 
with an emphasis on good grooming rather than style. Professionalism is often judged by first 
appearance and attire worn while working must be such as to reflect positively on RVCDS and its 
various programs. 

Employees must be neatly clothed and clean and have a well-covered body when standing, 
reaching overhead, sitting on the floor or bending. Clean, well-groomed beards are acceptable 
for men.  

Monday-Thursday employees whose jobs require them to deal with the public on a face-to-face 
basis, except employees of child care and school age programs, and employees providing 
services in centers or homes, must wear casual business attire. Non-blue denim pants and capris 
are appropriate work attire as long as they meet other criteria of this policy.  

On dress-down Fridays and when attending fairs and similar venues employees may wear jeans 
and agency or program t-shirts or sweatshirts as long as they meet other criteria of this policy, 
except when representing the agency in a professional manner (i.e. conferences, trainings, or 
meetings). 

The following restrictions are not all-inclusive and are to be used as a guideline for apparel not 
specifically addressed. 

General Restrictions 
No clothing that exposes skin or displays suggestive language/graphics related to sex, 
alcohol, drugs or violence. 
No clothing with stains, holes, rips, tears, ragged seams. 
No jogging suits, sweat suits, or lounge wear. 
No tops with thin or spaghetti straps or that expose the midriff. 
No jeans that are “cut off”, fringed, ripped or torn. 
No cut-offs or shorts. 
No leotard-type, spandex, or other tight, revealing pants. 
No skirts or dresses above the knee. May be to the top of knee. 
No spandex, athletic wear or halter tops. 
No baggy pants that expose underwear. 
No low-cut tops or dresses. 
No tube tops or halter tops. 
No sheer clothing, unless worn over non-sheer fabric. 
No muscle shirts or tank tops. 
No baseball caps. 
No flip-flops, thongs- rubber, shower-type or Croc-like shoes. 
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No jewelry in exposed pierced body parts (except ears), such as but not limited to 
eyebrows, nose, lips, and tongue. 
 

Because of the nature of their jobs and licensing requirements, employees of child care 
and school age programs, and employees providing services to centers or homes are 
subject to additional or different requirements, as outlined below. 

Child Care, School Age and TRAILS Program Requirements 
No slides, mules, flip flops. Shoes must fasten securely to feet. 
No dangling earrings. 
No perfume. 
No chewing gum. 
Child Care and School Age staff may wear scrubs. 
Employees may wear jeans, capris, and skirts to the top of knee. No shorter. 
Swimwear- Women must wear one-piece swimsuits or tankinis that cover midriff. Thong 
swimsuits, low cut swimsuits, swimsuits with high cut legs are strictly prohibited. 
Swimwear- Men must wear traditional swim trunks. Spandex briefs are strictly 
prohibited. 
Hair must be kept clean, well groomed, and flowing hair must be worn back and away 
from the face (i.e. clip, pony tail). Baseball caps are permissible for cooks only. 
Staff involved in food preparation must wear a hair and/or beard covering. (baseball cap 
permissible for cooks only). 
Employees’ hands and fingernails must be kept clean at all times; use gloves as required. 
Employees’ fingernails must be kept short enough to avoid scratching children and 
lessen the possibility of bacteria build up. 
Employees working in infant-toddler programs are encouraged to wear smocks which 
will be provided upon request. Smocks must be laundered after daily wearing. 
 

 


