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Americans with Disabilities Act (ADA) Reasonable Accommodation Policy 

Effective: July 26, 1990 

River Valley Child Development Services, hereinafter referred to as RVCDS, is committed to the 
fair and equal employment of individuals with disabilities under the Americans with Disabilities 
Act (ADA). It’s RVCDS’s policy to provide reasonable accommodation(s) to individuals with 
disabilities who qualify for the job in question unless the accommodation would impose an 
undue hardship on the organization. RVCDS prohibits any harassment of, or discriminatory 
treatment of, employees on the basis of a disability or because an employee has requested a 
reasonable accommodation. 

In accordance with the ADA as amended, reasonable accommodations will be provided to 
qualified individuals with disabilities to enable them to perform the essential functions of their 
jobs or to enjoy the equal benefits and privileges of employment. This policy applies to all 
applicants for employment and all employees. 

“Disability” refers to a physical or mental impairment that substantially limits one or more of the 
major life activities of an individual. A “qualified person with a disability” means an individual 
with a disability who has the requisite skills, experience, and education for the job in question 
and who can perform the essential functions of the job with or without reasonable 
accommodation.  

RVCDS will seek to provide reasonable accommodation for a known disability or at the request 
of an individual with a disability. Many individuals with disabilities can apply for jobs and 
perform the essential functions of their jobs without any reason for accommodation. However, 
there are situations in which a workplace barrier may interfere. A “reasonable accommodation” 
is any change or adjustment to the job application process, work environment, or work 
processes that would make it possible for the individual with a disability to perform the essential 
functions of the job. 

There are three types of reasonable accommodations that may be considered: 

• Changes to the job application process so that a qualified applicant with a disability will 
receive equal consideration for the job opportunity; 

• Modifications to the work environment so that the qualified individual with a disability 
can perform the essential functions of the job; or 

• Adjustments that will allow a qualified individual with a disability to enjoy the same 
benefits and privileges of employment as other similarly situated employees without 
disabilities.  


